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Introduction

China is both an old country and a new country, igndttitudes toward women reflect that dualitjtef existing as a feudal society for nearly 3,968rs,
the new China emerged with the establishment oP#wple's Republic of China in 1949. The countmgslernization has continued in the last 15 yeatis wi
the institution of economic reform and a policyirteraction with the outside world.

I. The Status of Women in Feudal China

Confucian philosophy preached women's inferiogtyrten. Women were to remain ignorant and to ohiest-their fathers; after marriage, their husbands
during widowhood, their sons. Marriages were aregihgnd a woman's responsibility was to remainietirno matter how undesirable the match. Divorce
was not allowed or remarriage by widows. Chastithaays were built for women who killed themselwd®en their husbands died. The major role of
women, considered the private property of men, twgdease their husbands and to bear children. Slentif women's subservience was the practice of
binding women's feet. Introduced in China during lst Tang dynasty, this practice lasted nea@l@d years. During the Ming and Qing dynasties, wome
had to bind their feet to be eligible for a hushand

Il. Women's Status (1949-1979)

With the establishment of the People's RepubliCluha, the status of women in China changed draaiiti The Chinese Communist Party and the people's
government recognized that the liberation of wonwemy constituted half the population of China, wasessary for the country to realize complete
emancipation.

The new government promulgated a series of lawlgig® and regulations that protected women. Thin€se Constitution of the early 1950s stated lglear
that Chinese women enjoyed equal rights with megolitical, economic, social, cultural, and fanlife. The state protected women's rights and istere
practiced equal pay for equal work, and providegaéqpportunity for women's training and promoti@hina's Marriage Law eliminated arranged marriages
stipulating that both women and men were free tsh their marriage partners, and widows were alibte remarry. The Inheritance Law recognized the
equal right of women to inherit family property. & habor Insurance Regulations Law of 1951 guarantemmen 56 days of maternity leave with full pay.
The Land Reform Law of the early 1950s providedlruromen with an equal share of land under thein aame, thereby protecting their economic
independence.

Until passage of the economic reform policy in 19h@ government's protective policy toward womealded Chinese women to maintain jobs while
becoming mothers and raising families. Despitecthentry's huge population, China allowed everyoskare from the "big iron bowl." During this perjod
little competition existed, wealth was relativelyealy divided, and the huge population generallg ¥eml and clothed, though at a low standard. Tolisyp
worked well initially; people believed in revolutiary ideas and in working for the well-being of tmintry. Few luxury goods were available, so gnead
minimal. Few crimes were committed, and the coumtag in many respects an ideal society. It alsoavelssed society, with very little contact witlketh
West. The United States did not recognize the nkimaCand instituted an embargo on its goods.

This period of relative calm and satisfaction di¢ast. China gradually expanded its contacts thiehoutside world. About the same time, the Chipesmle
began to realize that without competition, thos®wiorked hard got no more reward than those wh&edbvery little or not at all, and lazy workers twbu
not be dismissed. Talented people with initiatieedme frustrated. The society began to stagnalee@mnomic development slowed.

Political movements within China, such as the agtitist campaign and the "Cultural Revolution,byided negative messages to the great masses of
Chinese people. People saw that China was laggihimd the outside world and that reforms were netede

11I. Introduction of Economic Reform

China's economic reform and opening up to the detaiorld began in 1978 with the convening of thed'Rlenary Session of the 11th Communist Party
National Congress. It developed and picked up spéedthe 12th Party National Congress in 1982 piwpose of the reform was to remove the negative
effects of the Cultural Revolution, to free peaphainds, and to shift the emphasis of the govertimamrk to economic reconstruction. This meant
implementing general reform and opening China tetfe technology and investments to increase thetgos strength, to enhance China's economic
development, and to improve the general standalidiog for the Chinese people.

The most striking feature of reform in the countigswas the introduction of the household contresponsibility system, which linked remuneration to
output and increased farmers' enthusiasm and ptiettiucParallel to this development was the quitkergence and development of township and cottage
industries, which successfully absorbed the exied®s force released from the land, while avoidimg concentration of this floating population iig

cities.

Official statistics show that China's total ruradluistrial output value in 1992 surpassed 1,00bifuan (US$166.7 billion). At present, one of gvieve
rural workers in China is engaged in rural entegsj which now account for 30 percent of the cglmgiross national product (GNP). Some of thesd rur
enterprises compete in the world market.

The development of the tourist and service tratbesabsorbed a lot of surplus labor in the citied provided impetus to the economic upsurge. Iroket
1992, the 14th Party National Congress formallyficored the objective of reforming China's econosystem into a socialist market economy. Financial,
labor, science and technology, and real estateetsaall are growing. State-owned enterprises caenpith collectives and with private and foreign-fied
enterprises. Market competition now flourishes irn@a.

IV. Women's Role and Status in China Since the Refm

The role and status of women in China today isattarized by increased opportunities along witbrise competition and major challenges.



A. Increased Opportunities

As the commodity economy has developed in Chinay, iméhe rural areas have migrated to the citiesome labor force. As noted, labor in the cousidg
is no longer restricted to farm work. Householduisities, processing industries using local raw rras$e and handicrafts are flourishing. Farmersedr from
the notion that being prosperous is against taditire working hard to become rich. Statisticsciaet that rural industry now engages 85 millionge, 35
million (40%) of whom are women. Women's federationmany rural areas have helped to launch progtardevelop court-yard economies, i.e., the
intensive and efficient use of small family pldear example, the roofs of farmers' houses are edweith gourds; fruit trees and grape trellisesehasen
planted in the yards; poultry and domestic aniragdsraised beneath these plants; mushrooms are grneserground. Women produce baskets, sofa
cushions, and straw mats using maize husks, wbicherly would have been used as firewood. Embryitistories employ young women, who can
continue to have babies while doing piece workashé.

By the end of 1989, over 6 million business womeameremployed in Chinese cities and townships.riyeland medium-sized cities, 80-90% of working age
women were employed in factories and businesse®i@ self-employed. As women in China gained opmities to develop their talents and capabilities,
"strong and capable women" emerged as entreprerssigatists, engineers, doctors, and governmedetls.

Today, women are mayors or vice mayors in 250 @bt cities in China. The Chinese Women MayorseBgestablished in 1991, has a growing
membership and is welcomed by women in China. ThieaSocialist Women Entrepreneurs Association hedéminar to discuss China's market economy.
Women entrepreneurs throughout China were inviqehtticipate; 50 of them were honored for thetstanding achievements. Among those honored was
Jinko, a Mongolian woman, who in 1983 at the agé%fopened a restaurant and then developed tritidléhe former Soviet Republics bordering Mongolia.
Jinko later bought three Y7-100C2 aircraft from iXiaircraft Manufacturing Company. With her husbasdpartner and in cooperation with a national
airline, she plans to begin an airline servicettierwhole Mongolian Autonomous Region.

Chinese women also have been very successful itssponning more gold medals than Chinese menokting to a public opinion poll conducted in 1992,
eight of the nation's ten best athletes were women.

In 1992, in Beijing, 345,453 women were governnfanttionaries, 44.26% of the total. This figurenegented an increase of 3.8% or 12,677 women since
1991. In addition, the 275,415 women technical woskn business enterprises and public utilitiesstituted 51% of the total in this area, an inceeafs
201.74% over 1985.

Nationally, 1990 figures showed 8,000,000 womearsm and technical workers (35% of the total warkeithese fields), 200,000 women university
graduates (33.3% of university graduates), and82000 women workers and staff (37.6% of all woskand staff). Chinese women comprise over
one-third of workers in the fields of trade, indystinance, and communication, and almost hathoke in education, culture, and health.

B. Intense Competition and Challenges

Economic reform, including the introduction of arket economy and the opening of China to the oatgidrld, has stimulated individual initiative in i@h.
Competition for jobs has become intense. Obtaistagle and secure employment is no longer ea®e successful, one needs to work hard and conpete.
general, Chinese women were unprepared for thisemaent and have not been able to compete equillyChinese men. A number of factors help to
perpetuate this situation.

1. Difficulty of securing jobs

In a market economy, the efficiency of an entegpissa top priority. To survive and be competitivglustries in China have been reorganizing ttadiot

force and releasing excess workers. The proteptilieies and regulations previously applied to woroéen are ignored by management. Many factoriels a
other business enterprises prefer to recruit meause of women's traditional responsibilities adriveg and rearing children and maintaining housashol
Arriving late, leaving early, and asking for leaare considered undesirable characteristics of wommekers. The result of these attitudes has besmtlany
women have gone into low-paying jobs or are rengilower pay for the same work.

2. Discrimination in education

With the implementation of China's current familsgrming policy, many families, especially thosehr countryside, wish to have one boy to do heaunf
work and to perpetuate the family line. Infanticidigh baby girls, though illegal, is not uncommon.

Country people in the remote mountainous regiorStoha often are too poor to justify sending thgiughters to school. Fewer girls than boys arelledrm
basic education in China today, especially in @oat national minority areas. More than 70% of sthoapouts are girls. And more than 70% of Chi228
million semiliterate or illiterate people are women

Fewer women are enrolled in higher education, i lpacause some universities openly discriminaténag female students, acknowledging that they will
choose boys over girls with similar qualificaticersd entrance examination scores.

3. Women's dual responsibilities

In China, women continue to bear the primary resitmlity for bearing and rearing children and faing housework. Unlike the old China, however, wome
now also are employed. Doing both jobs is not esggport from families and society is essentiattiRy a career first is acceptable behavior for pieer
society is less tolerant of this behavior by wontecause the pressure on women to succeed indiethis increasing, much more education is neeuled t
create a social atmosphere conducive to womentgssicTo date, the number of "strong and capalieen®in China who have emphasized their career
over their roles as wives and mothers is a minority

4. Finding a spouse

Traditionally in China, the husband was the heathefhousehold; his role was to earn money to supwife and family. The most important thing fo
Chinese woman was to find a husband who was ridajpable of earning money. These views are stiblyerooted in the Chinese mentality. Women's work
and careers are still considered secondary to peogle. The result is that Chinese women todayirmoato look for a husband who is more capable and
holds a higher position than they do. Chinese noarirtue to choose wives on the basis of beautyeyeess and femininity, virtue and their potergiala

good mother, and domestic capability. The resuthas some people have trouble finding a spousghidese saying is, "Good men always get marriedewh



good women remain single." Some strong independernten in China choose a career over family and iresiagle.

A survey conducted by the author substantiatecetbleéms. The young men interviewed indicated $tr@ing women are fine, but not as their wives. Many
of the women interviewed admitted that they wetkilog for a good, capable, understanding husbaddame quite ready to put a career second to doing
good job as a wife, mother, and household man8geause the standard of living is not yet high in&@, women expect to work and earn money to
supplement the family income; in addition, manyndb wish to be totally dependent on their husbaBds overall, the number of Chinese women who plan
to focus on careers is limited.

5. Deep-rooted societal prejudice and discriminatio

Discrimination and prejudice against "strong womisrdeeply rooted in China, an outgrowth of itsgdaudal history. An example will illustrate. A wam
entrepreneur in her late forties had an elderlyherodf 80, a husband, and a daughter of univeagiéy Prior to economic reform, both she and helpdmu,
university graduates, had secure jobs as seniimesrg in state-run enterprises. After reform,wife left the state-owned enterprise and starteche
business. The husband had been promoted in tieerstabusiness and therefore, was in a slightlpérigposition than his wife. As she developed her
business, the wife had opportunities to develogdlents. Despite severe competition and discritiinashe became very successful. The result hets be
"90% bitterness and only 10% happiness." She hdischdevote virtually all of her time and energyhr work, overcoming barriers to establishing her
business and to her position as a vice managetafraship economic and trading company. She hadimééd time to take care of her home and herrglde
mother. She hired domestic help, but is rarely hamnté late at night (the result of numerous busgmeetings involving foreign visitors and business).

Her husband is unhappy and feels threatened byuoeessful and (now) more lucrative career. Rurtiocslate about her late hours and male companions.
She refused an offer to become general managensecéthe social pressures that would result.sttey is not unique in China today.

The Chinese media has begun to focus on the thédisaoimination. A recent TV program highlightedv@man who was forced by her farmer husband to
choose between resigning from her elected posttivétocal people's congress and a divorce. Skignesk The husband claimed that the local villagers
taunted him, "A man of six feet high even bow tgwanger wife with a pigtail."

Women today represent a large percentage of thbwotkforce in China. They are employed at alklsvof government as well as in economics, culture,
education, and science. Yet a pyramid structurgtexhe higher up the pyramid, the fewer womeraBse women's political rights and status werdaére
protected and guaranteed in the 1950s, a numh@oofinent women leaders emerged during the rewnlaty years. Soong Ching Ling or Mme. Sun Yatsen
once served as President of the People's RepDigitg Yingchao or Mme. Zhou Enlai was ChairwomathefPeople's Political Consultative Conference,
and Mme. Chen Muhua was Vice Premier. Today ther@awomen at the top level of national leadershie President of the People's Republic, the
Chairman of the People's Congress, the ChairmémedPeople's Political Consultative Conference elsag the Premier of the State Council are meayas

all four vice premiers. No women serve in the RiitBureau of the Chinese Communist Party, a ssipa from the previous 40 years and an indicatiah
women's voices are not being heard at these uppaslof government. The ratio of men to womerestatincilors is 8:1; the ratio of deputy chairshef
People's Congress is 10:1; the ratio of deputyrsiudithe People's Political Consultative Confeeeisc25:1, and women represent only 7% of all rtenss

Prior to the International Women's Day of 1993, earity and provincial women mayors and governorsimBeijing with members of the Beijing Women
Journalists Association to discuss opportunities @rallenges women leaders face in a market econdmme. Li Haifeng, Vice Governor of Hebei Province,
admitted it is not easy being a woman vice goveritommen leaders need to be enterprising, willingreak with old practices and to face challengesihe
on. Mme. Yang Xian, Vice Mayor of Lang Fang, sugees"Don't expect us to manage our career andyfdooih well at the same time because it is just
impossible."

V. Improving Women's Status

Is it possible for women to combine a successfigeraand a happy family life? This section exampaential strategies for improving the role aratust of
Chinese women in a market economy where compet#iontense.

Given today's economy, reinstating protective jrdi@nd regulations for Chinese women is not éali$ is only fair for women to compete in the rket
with men. However, because of China's long histband cultural background, Chinese women find sewes in a difficult situation. Awareness of the
problem is growing, and measures are being takenpgmve the status of women in China.

Objectives
1. To raise women's qualifications to suit the inaasingly competitive society

Women's lower educational qualifications make idhfar them to compete. Traditional and socialuefices also lead many Chinese women to feel inferio
less capable, and less intelligent than men. Ofdeals to educate and train women and to institiém a sense of self-respect, self-confidencerskgince,
and strength. This will take time and effort. Sqmogential approaches are discussed here.

Popularize basic education for gif&asic education can change the lives of girlshin@. A contribution of 20 yuan (about U.S.$4) witbvide one

semester of schooling to one girl in China. Then@hChildren and Teenagers Fund, the China YoutteBpment Fund, and other relevant organizations and
interested people in China and elsewhere haveiboted toward and instituted special programs tile"Spring Buds" project and the "Hope" project in
impoverished areas of China. Some of these projests focused on girls.

Develop programs to raise the calibre of wom&lemen's federations have established prograntsetogshen the ability of Chinese women to compEe
effort has focused in rural areas, where thesgdéidas have launched campaigns to wipe out #litgrand offered training classes in cooperatioh wit
science and technical schools. Rural women leagrootwo skills to participate more effectivelyfarming, forestry, animal husbandry, side-line pretibn,
and fishing. Active participation in production ainaproved social skills will greatly improve theaity of life and the status of Chinese women.

Establish China College for Wome@n January 19, 1993, a foundation was laid foiGhima College for Women in Beijing. Completioreigected before
the 4th World Conference on Women scheduled timeSeptember 1995. Located near the Asian Gameag¥ilh northern Beijing, the College will cover
eight hectares and have a floor area of 60,000rsquaters. The College will train women as leades high-level managers.

2. To reduce women's household responsibilities

With advances in science and technology, and aease in the level of living standards for Chingseple, Chinese homes have many modern conveniences



and appliances like refrigerators, washing machigas cookers, and so forth. These items are meiaonsidered luxuries, especially in Chinesesitand
they do reduce the household workload for Chinesmen. Fast food restaurants, frozen food, readyerstaples like steamed bread, stuffed dumplings,
baked cakes, etc., and partially prepared diskesrlieat and chicken (cut and seasoned) are readillable. Working women can buy these items oir the
way home from work and have a meal comfortably areg in half an hour.

Grandparents also can help Chinese families. Viler three-generation families live under one rgoindparents, especially those in cities, travéheir
daughters' homes or babysit their grandchildretheir own homes. Grandparents transport childrek bad forth to school and pack their lunches. In
addition, domestic help is readily available ardtieely inexpensive in China, and women's federetj neighborhood committees, and individuals dpera
home service companies that take care of babiesigychildren, the elderly, and invalids at a reastencharge.

Parents in many industries can take their childoemork with them and place them in work-run childe centers. In addition, women's federations,
neighborhood committees, and other organizatiodsradividuals also operate nurseries and kindeegartThe result is that most Chinese women dotapt s
working when they have babies.

3. To compensate women's expenses in bearing andsiag children

In May 1991, a seminar was convened on the topi€ofmpensation of Women's Expenses Related to GBirth and Rearing Children." Jointly sponsored
by the Women's Department of All China Trade Uniand the Insurance and Welfare Department of threstdy of Labor, the seminar was held to reform
the labor insurance and welfare system in Chinatanaickle the attendant problems that have agsere China instituted economic reform and opetsaf i
to the outside world. Women's expenses during mié¢deave used to be paid by the respective woitsiand enterprises where the women worked. This
created a great imbalance of financial responsitilinong industries employing different percentaafesen and women and was very disadvantageous for
women when competing for job opportunities.

At the time of the seminar, 11 Chinese provincesl(iding Jiangsu, Zhejiang, Shandong, Yunnan, amhGdong) and 41 cities and counties had begun
experimenting and reforming the insurance systeti espect to women's maternity leave. Experimengdsures being tried include (1) having sociggera
the money and pay these costs, and (2) a sharithg @sts by the work unit and the husband ane. wihder these plans, women workers are granted thr
months maternity leave and one month late chilitgdeave with full pay. They may apply for childreng leave for one year with 80% pay. These measur
encourage a change in society's views of womer&apole and contribution in human reproductiod ¢heir responsibility for this role. They alsanbét

the health of mother and child, and have been wredcbby Chinese women in particular and by the speiegeneral.

Despite increased recognition of the responsibiiitgociety with respect to childbearing and claéting, conditions in China today make it difficidt the
society to wholeheartedly endorse its role in camspéing women during these periods. Thus, the ath@asures are still experimental and are found
primarily in the more economically developed praés and regions of China and in the big cities.

4. To legally safeguard women's rights

Women's rights need to be guaranteed legally irficire of an all-inclusive women's law. The "Lawtbe& People's Republic of China on the Protectiohef
Rights and Interests of Women" was approved byCthieese National People's Congress in the falB8R1 The law consists of 9 chapters and 54 artioles
which 6 chapters and 40 articles concern the pioteof women's rights and interests. New probleassed by economic reform, the opening of China to
the outside world, discrimination against wometalvor reorganization, recruitment, and college kment are all addressed. Chapter 3 relates spattyfito

the cultural and educational rights of women. Aetit5 states that schools shall guarantee that wem@y equal rights with men in such aspectsatirsg
school, entering a higher school, job assignmeatgraduation, conferring of academic degrees dismghtch for study abroad. Article 17 stipulatest th
parents and other guardians who fail to send fheiale school-age children to school will be ciztidl and that effective measures will be takemsuee

they are sent to school. Chapter 4 specificallysdeih women's rights and interests relating tokwérticle 22 states that no work unit may reftsemploy
women on account of gender or to raise employntantards for women. Article 26 prohibits dismissinfemale employee because of marriage, pregnancy,
maternity leave, or infant nursing.

To enforce this law, commissions on the proteatibwomen have been established in some provinagsities to supervise and coordinate the work. The
legal status and functions of women's federatioesecognized. Article 48 states that when womeglgs are infringed upon, women can appeal to wosne
federations, which shall protect their legal rights

Publicity of the Women's Law is important and betagried out in different ways. Trade unions aioas levels have organized training classes and
published books to explain and publicize the lawsflte these stipulations and efforts, however,ynpaactical and complex situations and problems in
China today make it difficult to implement thesgukations. More detailed articles are needed intatdo the principles set forth in the law to teetenforce
this legislation.

VI. Conclusions
Because of the feudalistic influence of thousarfdeears, the huge population and underdevelopedosey of China, and the generally low cultural and

educational qualifications of Chinese women, tHeegimancipation of Chinese women is still a distgoal. Achieving this goal will take the arduousrivof
many generations of both women and men as welliesritire Chinese society.
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